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This form is designed to be completed electronically. Each field will expand, where necessary, to allow more detail to be added to support your application. If you are completing this form by hand, please use black ink and continue, if needed, on a separate sheet giving the page number and title head. Please complete all sections of this form accurately and in full. Unless stated in the job advert CV is not acceptable.
In support of our Equality and Diversity Policy this section will be detached from the rest of the application form before the short listing and interview process begins.
	A     Position
	

	Position Applied for:
	     

	Vacancy Reference Number & Title:
	     


	B     Personal Details

	Title:
	     

	First Name:
	     

	Last Name:
	     

	Address:
	     

	NI Number:
	     

	        Contact Details
	Telephone: Please use the check boxes to select your preferred telephone contact.

	Mobile:
	 FORMCHECKBOX 
      

	Home:
	 FORMCHECKBOX 
      

	Work:
	 FORMCHECKBOX 
       Only provide this number if you are happy to be contacted at work

	Email:
	     


	C     Eligibility to work in the UK – Immigration, Asylum and Nationality Act 2006

	The company has a legal responsibility to establish that you are eligible to work in the UK by requiring you to produce documentary evidence of your eligibility.

	I confirm that I can produce the necessary evidence to be legally eligible to work in the UK:
	Yes  FORMCHECKBOX 

	No  FORMCHECKBOX 



	D   Additional Information

	Do you hold a current full UK driving licence?:
	Yes  FORMCHECKBOX 

	No  FORMCHECKBOX 



	What is the period of notice required in your current job?:
	     

	Reason for leaving your current job?:
	     


	Rehabilitation of Offenders Act

	As part of the pre-employment screening process a check will be made with a criminal records bureau to establish an individual’s suitability to hold a security clearance, in line with Her Majesty’s Government (HMG) security policies.



	E   Education and Qualifications

	Please provide as much detail as you can

	Secondary School/College/University
	Qualification gained with grade

	     
	     

	     
	     

	     
	     

	     
	     

	     
	     

	     
	     

	     
	     

	     
	     

	     
	     

	     
	     

	     
	     

	     
	     


	F   Current/Valid Membership of Professional or Technical Association(s)

	Please provide as much detail as you can

	Name of professional or technical association(s)
	Status

	     
	     

	     
	     

	     
	     

	     
	     

	     
	     

	     
	     

	     
	     


	G   Present or most recent employer

	Date from/to:
	     

	Name and Address of Employer:
	     

	Post title/position in company
	     

	Present Salary:
	£      


	H   Employment History

	Write down your previous work history following on from your more recent employment

	Name of employer
	Post title/position in company
	Reason for leaving

	     
	     
	     

	     
	     
	     

	     
	     
	     

	     
	     
	     

	     
	     
	     

	     
	     
	     

	     
	     
	     

	     
	     
	     

	     
	     
	     

	     
	     
	     

	     
	     
	     

	     
	     
	     


	I   Key Achievements

	Please describe key achievements in your career that support your application in this post:

	     


	J   Experience, Skills and Knowledge

	In this section you are asked to outline how your knowledge, skills and experiences meet the competencies required for this role. You should draw on your experiences from your current or previous roles or from other relevant situations, such as activities outside work

	Experience

	     

	Skills

	     

	Knowledge

	     

	Relevant achievements achieved outside of the workplace

	     


	K   References 

	We require references in order to obtain security clearance. Please provide employment details covering the last three years. We will not request a reference from your current employer until you have accepted a job offer with us, or have given us prior permission to do so. If you are currently studying (or have studied within the last three years), please provide details of a referee within your school/college/university.


	Referee 1 Employer/Academic

	Name:
	     

	Employer/College:
	     
	Dates from / to:
	     

	Address:
	     

	Email:
	     
	Telephone Number:
	     

	Referee 2 Employer/Academic

	Name:
	     

	Employer/College:
	     
	Dates from / to:
	     

	Address:
	     

	Email:
	     
	Telephone Number:
	     


	L  Declaration

	Thank you for taking the time to complete this application form. Please sign* the declaration below to confirm that the information you have given is correct and, in accordance with the Data Protection Act, you agree for this information to be held in a secure place and used by the company in relation to your application and, if successful, subsequent employment.

Declaration Statement

I declare that the information I have given in this application is accurate and true. I understand that misleading or false information will disqualify me from appointment, or if appointed may lead to my dismissal.

I understand that if successful, I may be required to undergo a medical examination. In signing this declaration, I consent to the processing of my data and for the necessary pre/post-employment checks to be made.
*When completing this form by hand please sign and print your name where indicated below. If you elect to complete and send this form electronically it will be deemed by the company that you have given your consent to the above.

	Signed:
	     
	Date:
	     


Data Protection Act 1998:

The information you provide on this application form will be treated in the strictest confidence and will be used only for recruitment purposes. However if you are successful in your application and commence employment, the information will also be used for the administration of your employment with us. We may also use the information if there is a complaint or a legal challenge relevant to the recruitment process. The data will be processed in accordance with the 1998 Data Protection Act and will not be used for any other purpose than stated above nor will it be shared with any third party not associated with the recruitment or employment processes
	Blank Page

	This page has been left blank on purpose to enable the equality and diversity pages of this application to be easily attached.



In support of our Equality and Diversity Policy this section will be detached from the rest of the application form before the short listing and interview process begins.
	P     Ethnic Group

	Choose ONE section from below, then tick ONE box to best describe your ethnic group or background.

	White

	 FORMCHECKBOX 
 English/Welsh/Scottish/Northern Irish/British

	 FORMCHECKBOX 
 Gypsy/Irish Traveller

	 FORMCHECKBOX 
 Any other white background (please specify below)

	     

	Mixed/Multiple ethnic groups

	 FORMCHECKBOX 
 White and Black Caribbean

	 FORMCHECKBOX 
 White and Black African

	 FORMCHECKBOX 
 White and Black Asian

	 FORMCHECKBOX 
 Any other mixed/multiple ethnic background (please specify below)

	     

	Asian/Asian British

	 FORMCHECKBOX 
 Indian 

	 FORMCHECKBOX 
 Pakistani

	 FORMCHECKBOX 
 Bangladeshi

	 FORMCHECKBOX 
 Chinese

	 FORMCHECKBOX 
 Any other Asian background (please specify below)

	Black/African/Caribbean/Black British

	 FORMCHECKBOX 
 African 

	 FORMCHECKBOX 
 Caribbean

	 FORMCHECKBOX 
 Any other Black/African/Caribbean background (please specify below)

	

	Other ethnic group

	 FORMCHECKBOX 
 Arab

	 FORMCHECKBOX 
 Any other ethnic group (please specify below)

	     


Magnox Limited recognises and strives to promote the benefits of a diverse workforce and is committed to treating all employees with dignity and respect regardless of race, gender, disability, age, sexual orientation, religion or belief. We therefore welcome applications from all sections of the community. It is not obligatory to complete the Equality and Diversity Monitoring section of the application form but you are encouraged to do so as fully as possible in order that we are able to monitor the effectiveness of our employment policies. The answers you give in this section will be treated in the strictest confidence and will only be used for statistical and monitoring purposes.
	M     Personal Details

	D.O.B.
	     

	Gender:
	 FORMCHECKBOX 
 Male
	 FORMCHECKBOX 
 Female


	N     Marital Status

	What is your legal marital or same-sex civil partnership status?
	 FORMCHECKBOX 
 Never married and never registered   in a same-sex civil partnership

	
	 FORMCHECKBOX 
 Married

	
	 FORMCHECKBOX 
 Separated, but still legally married

	
	 FORMCHECKBOX 
 Divorced

	
	 FORMCHECKBOX 
 Widowed

	
	 FORMCHECKBOX 
 In a registered same-sex civil partnership


	O     Nationality

	How would you describe your national identity?
	 FORMCHECKBOX 
 English

	
	 FORMCHECKBOX 
 Welsh

	
	 FORMCHECKBOX 
 Scottish

	
	 FORMCHECKBOX 
 Northern Irish

	
	 FORMCHECKBOX 
 British

	
	 FORMCHECKBOX 
 Other, (please specify below)

	
	     



	Q   Religion or Belief

	In addition to the information provided in Part 1, the company has an obligation not to unlawfully discriminate on the grounds of Religion or Belief.  

If you wish, you may disclose information about yourself in the section below:

	What is your religion?

	 FORMCHECKBOX 
 No religion

	 FORMCHECKBOX 
 Christian (including Church of England, Catholic, Protestant and all other Christian Denominations)

	 FORMCHECKBOX 
 Buddhist

	 FORMCHECKBOX 
 Hindu

	 FORMCHECKBOX 
 Jewish

	 FORMCHECKBOX 
 Muslim

	 FORMCHECKBOX 
 Sikh

	 FORMCHECKBOX 
Any other religion/belief, (Please specify below):

	     


	R   Disability

	The Disability Discrimination Act defines a person as having a disability if he or she “has a physical or mental impairment which has a substantial and long term adverse effect on his/her ability to carry out normal day to day activities.”

	Do you consider yourself to have a disability?:
	Yes  FORMCHECKBOX 

	No  FORMCHECKBOX 


	If you have a disability, or any special needs, which mean that you require assistance at any stage of the selection process, including completion of this application form, then please contact us (as detailed on the job advert) so we can make any necessary reasonable adjustments to support your needs.


	S   Declaration

	For the purpose of compliance with the Data Protection Act 1998, I hereby confirm that by completing this form, whether electronically or by hand, I give my consent to Magnox Ltd processing the data supplied above in connection with monitoring diversity and equal opportunities. I also agree to the storage of this information on a secure database. When completing this form by hand please sign and print your name where indicated below. If you elect to complete and send this form electronically it will be deemed by the company that you have given your consent to the above.

	Please sign and print your name where indicated below

	Sign:
	     

	Print Name:
	     

	Date:
	     


	This form is designed to align with the Government Census. By aligning the data we collect, now and in the future, the company will be able to monitor and benchmark the effectiveness of our employment policies against local and national demographics.



Magnox Limited, a company owned by EnergySolutions, manages the operating and decommissioning of ten nuclear sites owned by the Nuclear Decommissioning Authority (NDA).





The ten sites are: 





Berkeley, Gloucestershire


Bradwell, Essex 


Chapelcross, Dumfriesshire


Dungeness A , Kent


Hinkley Point A, Somerset


Hunterston A, Ayrshire


Oldbury, Gloucestershire


Sizewell A, Suffolk


Trawsfynydd, Gwynedd


Wylfa, Anglesey��Head Office is at Berkeley Centre, Gloucestershire


Website: www.magnoxsites.com
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